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Chartered  by experience: candidate statement

This document is to be used by candidates who are applying to become a Chartered Internal Auditor through the Chartered IIA’s experience route.  

Your application must address the advanced professional competencies defined in the Chartered IIA’s Chartered by Experience criteria. It should clearly demonstrate your suitability for the panel interview.

	Candidate name
	

	Chartered IIA membership number
	




	
1. Professionalism 

Code of Ethics
International Standards: 1000 Purpose, authority and responsibility, 1100 Independence and objectivity, 1130 Impairment to independence or objectivity


	
Competencies to be demonstrated:
1.1 Upholds the International Standards for Internal Audit 
1.2 Upholds the IIA’s Code of Professional Conduct
1.3 Operates with integrity


	













	
2. Proven business acumen

International Standards: 1200 Proficiency and due professional care


	
Competencies to be demonstrated:
2.1	Understands the client organisation and sector in which it operates including the legal and regulatory framework
2.2	Has operated at a senior level with responsibility for:
· strategy development and implementation
· management of financial and human resources


	













	
3. Current role

International Standards: 1300 Quality assurance and improvement programme, 2000 Managing the internal audit activity, 2500 Monitoring progress, 2600 Communicating the acceptance of risks


	
The candidate has worked at head of internal audit level, or at an equivalent senior level in an internal audit role, which is defined as:
3.1 attends meetings of the audit committee and has regular contact with its members and other non-executive directors
3.2 has regular interaction with senior executives within the host or client organisation(s)
3.3 is accountable for helping develop and deliver the periodic audit plan 
3.4 has responsibility for leading and deploying human and other resources to help deliver the periodic audit plan
3.5 is accountable for the quality of internal audit work produced
3.6 is responsible for the development and delivery of the audit strategy within the audit function or service provision (either solely or collectively as part of a senior management team).


	








	
4. Attributes

International Standards: 2200 Engagement planning, 2400 Communicating results


	
Demonstrates personal skills in:
4.1	leadership, relationship building and influence
4.2	communication
4.3	change management
4.4	line management 
4.5	project management
4.6	data handling and analysis


	













	
5. Technical expertise

International Standard: 2100 Nature of work


	
5.1	Interprets and applies the International Standards for Internal Audit
5.2	Understands and evaluates corporate governance, risk assessment, risk management, systems of internal control and control frameworks as applied to strategic and operational activities
5.3 Understands the principles of financial management and accounting
5.4 Is conversant with relevant risks associated with information systems and technology
5.5 Demonstrates an awareness of red flags for fraud and strategies for dealing with them


	
















Candidate’s declaration

· believe the content of my CV and written statement to be accurate
· believe the organisational chart is an accurate reflection of my organisation and position
· believe myself to be a person of integrity that meets the Chartered by experience assessment criteria

	Candidate’s signature
	

	Date
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